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( Honours Core)
Paper : COM-HC-4036
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The figures in the margin indicate
Jull marks for the questions.

Answer either in English or in Assamese.

112 Answer as directed : 1x10=10
Rt ST O ¢

(a) “There is no relationship between
manpower planning and professional

planning.” (State True or False)
“SE =S sl O (AR AR Tere
CRITAT 2 AR [ (o7 7 995 f2h)

Contd.



(b)

(©

(d)

(e)

“Performance appraisal system can
always be free from personal bias.”
. (State True or False)
PR AT JIE el i feere
Felifowd #kl ge =F AMEF
(&7 @ e f&730)

Human Resource is an important
of an organisation.
(Fill in the blank)

SR 217 G5 FRINON I BgHef l
(071 912 29 1)

Virtual organisation is also known as
(Fill in the blank)

SIpCEE AGIF . 1S Tl A
(T 92 95 791)

Which one of the following is not a

fringe benefit ?
OoTd (FIRCe! SRS AR T2 2
(i) Health and Safety

R DA% FTHH
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(i) Pension Scheme .

(oizes] SIbH

(i) Employee Security
FINE =il

(iv) Compensation
AT

(Choose the correct answer)

(&% Geweh! Nz Cessn)

() Which of the following is a hindrance
to effective training ?

xFRe FHEE! TeeR] el I T =272
(i) Career planning workshop
AGTR AR FE
(i) Aggregate spen&ing on training is
inadequate
oo 8iTe SPHIE 9 T
(i) Mentoring
(iv) Career counselling
(Choose the correct answer)

(u% CGICh! iz Glerean)
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(g9 Which one of the following is not a
function of Human Resource
Management ?
W@mﬁwwwﬂmﬁﬁmmﬂ
(i) Planning

AT
(ii) Staffing )
FoNR Fgfesad
(i) Preparation of budget
icerD ege

(iv) Weather forecasting

oI S S
(Choose the correct answer)

(%% ©ech) Nz Cleresy)

(h) ' Which of the following is not a limitation
of Human Resource Accounting ?

O (PGS WA T Rl S|
DTk

(i) Opposition of trade union

HfE AN [Femivae
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(i) Lack of suitable policy
ICEBCIRTISERCISIR

(ii) Supply of information to investors
RGPS 92 @il -

(iv) None of the above |

@GP OIS 2
(Choose the correct answer)

(8% C&Ch! R ©erss)

(i)  Which of the following is electronic
training medium ? :
R @G @Epie e M= ?

(i) Audio-visual medium
I SIS
(ii) Computer-centric medium

FFCHR-EH S T4

(i1i) Video tonferencing

ofoe FawEhER

(iv) All of the above
G ARETEE

(Choose the correct answer)

(5% Ce(h! e Gredn)

;
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() Which of the folllowling is in correct

order ?

FEfFRS R AT T itR?

(i) Job analysis, recruitment,
induction, selection, placement
57 R, SR, SR, AR, Fe
R[]

(i) Recruitment, selection, placement
induction, job ahalysis

e, AR, BTS GO, SN, s
facae

(i) Job analysis, recruitment,
selection, placement, induction

S

(iv) All of the above |

G999 SNIREIS

(Choose the correct answer).

(&% ©esh! e Bleredr)
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2. Write very short answer : 2x5=10
s b3 Ted fml ¢

(a)  Write two differences between Human

Resource Management and Human

Resource Development.

A 70 A1y R

(b) What is placement ?
EleTId A [F2

(c) State two importances of work-life

balance.

TGRS SIPTOR 75/ &9 S 34 |

(d) Mention two objectives of transfer.

PR 707 Bl S 4l |

(e) What is downsizing ?

BB Ao T 2
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Answer any four of the following :

o9x4=20

= Rzl sIRG Tes ¢

(@)

 (b)

(c)

(@)

(e)

Describe in brief the role of a human

resource managecr.

AR T 2ARbERT SRl B e w51 |

Distinguish between recruitment and

selection.

TFTE SN RS AES AR o€ |

What are the requirements of a good
wage plan ?

aﬁﬂawﬁ@sﬁaﬂm@ﬁrt@ﬁ%v

Explain the relationship between the

employer and employee.

WWTWW@%WWWWWJ

State the importance of ethics in

human resource management.

S =T GEIAS THHER ST T 41 |
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(f) Write in brief any two methods of
performance appraisal.

4. Answer any four of the following :
10x4=40

wots TR =81 Rzt o Ged frel &

() Explain the meaning and importance
of training. Distinguish between
training and executive development.

el S T e it | R o
PRI RS Sers =fizy aryéa |

(i) Why is it necessary to maintain
industrial health ? What measure do
you suggest to improve the mental and
physical health of employees in a
private sector organisation ?

S5+5=10

SRR 1 IG12 RG] =Fea eimiea » i
eZ] OIR TDISFTET AFR S * 1K %1%
THe FHI9 AR O [T ol a2
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(iii)

(iv)

(v)

(vi)

Explain'the steps involved in human

resource planning.

e i SAREEEE el g $ |

What is recruitment? Explain the

processes of recruitment. S7=110

ST ST 1 g ¢ e e aETR Uil
<4 | :

Describe the importance of human
resource information system. What are
the steps involved in designing human
resource information system ?

| 5+5=10
S T 02 AENeS @y el B | TN
Feol ©2 TS 2RENeT CICS TS
sl @ 2 |

Explain the emerging challenges of
human resource management in the

present business environment.

ORI W 1 |
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————

(v) Describe the essentials of a good
incentive plan. Why should it consist
of both monetary and non-monetary
incentives ? Discuss.

1 ST 11 SO e SRR A
J | GO AetoTe RS =i sH-Fern ooy
Tralfd 5 21061 Sfbw 2 i <4 |

(viii) Discuss the problems of performance
appraisal. How can performance
appraisal be made more effective ?

IS AT TFPTRET [ Sl
WIWWWW@WW
G
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